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VENN ACADEMY TRUST
TRUSTEE’S REPORT

The trustees present their annual report together with the financial statements and auditor's report of the
charitable company for the period 1 September 2019 to 31 August 2020. The annual report serves the purposes
of both a trustees' report, and a directors' report under company law.

The Trust opened on 1 September 2015 with four converting Academies, being Thorpepark Academy,
Bridgeview Special School, Whitehouse Pupil Referral Unit and The Sullivan Centre (a medical pupil referral
unit). During the following year the Trust grew to include a number of additional converter academies, these
are governed by Venn Academy Trust. The Boulevard Centre (School Girl Mums) joined the Trust in September
2016. Griffin Primary School and Mountbatten Primary School both joined in June and July 2017 respectively
and are both mainstream primary schools. Two additional Doncaster Schools, Brooke Primary and Marshland
Primary, joined the Trust in April 2019.

During 2019/2020 the Academy Trust operated nine academies in Doncaster and Hull. There are five
mainstream primary academies, one primary special school and three alternative provision settings, inctuding
a pupil referral unit. It has a pupil net capacity (not including nursery) of: Thorpepark Academy 570, Mountbatten
Primary School 300, Griffin Primary School 496, Brooke Primary Academy 427, Marshland Primary Academy
220.

The Alternative Provision PRUs have the following capacity to make provision of: Bridgeview Special School
35, Whitehouse PRU 30, Sullivan Centre 25, Boulevard Centre 40. The total number on roll (including nursery)
in January 2020 was Thorpepark Academy 610, Mountbatten Primary School 300, Griffin Primary School 448,
Brooke Primary Academy 386, Marshland Primary Academy 159, Bridgeview Special School 53, Sullivan
Centre 31, Whitehouse PRU 33, Boulevard Centre 33.

STRUCTURE, GOVERNANCE AND MANAGEMENT

Constitution

The Academy Trust is a company limited by guarantee and an exempt charity. The charitable company's
memorandum and articles of association are the primary governing documents of the Academy Trust.

The Multi-academy Trust ("the Trust") is known as Venn Academy Trust and the settings are known as
Thorpepark Academy, Bridgeview Special School, Whitehouse PRU, The Sullivan Centre, The Boulevard
Centre, Griffin Primary School, Mountbatten Primary School, Brooke Primary Academy and Marshland Primary
Academy.

The trustees of Venn Academy Trust are also the directors of the charitable company for the purposes of
company law. Details of the trustees who served during the year are included in the Reference and
Administrative Details on page 2.

Members' liability

Each member of the charitable company undertakes to contribute to the assets of the charitable company in
the event of it being wound up while they are a member, or within one year after they cease to be a member,
such amount as may be required, not exceeding £10, for the debts and liabilities contracted before they ceased
to be a member.

Trustees' indemnities

Subject to the provisions of the Companies Act 2006, every Trustee of the Trust shall be indemnified out of the
assets of the Trust against any liability incurred by them in that capacity in defending any proceedings, whether
civil or criminal, in which judgement is given in favour or in which they are acquitted or in connection with any
application in which relief is granted to him by the court from liability for negligence, default, breach of duty or
trust in relalion to the affairs of the Trust.

A Trustee may benefit from any indemnity insurance purchased at the Academy Trust's expense to cover the
liability of Trust which by virtue of any law would otherwise attach to them. This is in respect of any negligence,
default or break of trust or duty of which they may be guilty in relation to the Academy Trust (RPA Governors
Liability Expense). The insurance provides cover up to £10,000,000 for any one loss and any one-membership
period.
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Method of recruitment and appointment or election of trustees

The Trust has a total of eight Trustees as shown on page 2. This includes the Chief Executive (Accounting
Officer) and the Chairs of the Local Governing Bodies of Thorpepark Academy and Griffin Primary School. New
Trustees, up to a maximum of nine, are appointed by the Members with additional Trustees co-opted. When
new Trustees or Governors are appointed, the Members and Board of Trustees approves at that time an
appropriate process and criteria for recruitment based on an analysis of the current skill and capability
requirements of the Board or Governing Body, the current needs of each academy and governance good
practice at Trust level.

Each academy has retained its own Local Governing Body (LGB), however the following pairs of academies
share single LGBs with discreet agenda items that are school specific as necessary: Bridgeview Special School
and Whitehouse PRU, The Boulevard Centre and The Sullivan Centre, Brooke and Marshiand primaries.

Policies and procedures adopted for the induction and training of trustees

All Trustees and Governors are provided with copies of the DfE Governors' Handbook on appointment. When
new Trustees or Governors are appointed, an analysis of the requirements of their role and their current skills
determines their induction process. The induction process is outlined in the Governance Handbook. Effective
governance is critical to the success of the Trust and its schools. The Trust also has a formal induction policy
for new Trustees and Governors.

Organisational structure

During the period the organisational structure of the Trust consisted of 3 levels: the Trust Members, the Board
of Trustees and the Local Governing Bodies. The Local Governing Bodies have committees where required and
the Trust has an Audit and Risk committee. It is further supported by the Venn Senior Leadership team. The
central services have developed to include a Teaching and Learning Behaviour Leader.

The Board of Trustees of the Trust shall hold a minimum of four meetings in every school period, including the
annual general meeting (AGM).

The role of the Trust is:
o To be ultimately accountable and responsible for all decisions regarding the strategic running of the
MAT and the individual schools within it;
3 To have oversight of the curriculum, standards, progress and outcomes across the trust schools;
. To have oversight of finances and risk management of the trust and the individual schools.

The role of each LGB is to:
o Ensure clarity of vision, ethos and strategic direction at each school;
. Hold Heads of School to account for the educational performance of the school and its pupils, and the
performance management of staff;
. Oversee the financial performance of the schoo! and making sure its money is well spent;
° Advise the Board as required.

The Scheme of Delegation framework sets out the responsibilities of the key roles in relation to each school
within the Trust and is reviewed annually.

The Board of Trustees are able to delegate identified functions to any Trustee, committee (including any Local
Governing Body), or any other holder of an executive office, to the extent of power or function which they
consider desirable to be exercised by them. Any such delegation shall be made subject to any conditions the
Trustees may impose, and may be revoked or altered. The Trustees shall appoint Heads of School of the
participating academies. The Trustees may delegate such powers and functions as they consider are required
to the Chief Executive Officer and the Heads of School for the internal organisation, management and control
of the schools (including the implementation of all policies approved by the Trustees) and for the direction of the
teaching and curriculum at the schools.

The Board of Trustees are responsible for ensuring that high standards of corporate governance are maintained.
It should exercise its powers and functions with a view to fulfilling a largely strategic leadership role in the running
of the schools within the Trust.
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The Local Governing Body is able to delegate identified functions to a committee; where decisions have been
delegated these must be reported back to the next Local Governing Body meeting. It is essential that the Local
Governing Body delegate sufficient powers to the Heads of School so that they can manage the school
effectively.

The Board/ Local Governing Body delegates general responsibility to incur financial commitments and
expenditure in accordance with the approved budget plan and financial regulations.

Arrangements for setting pay and remuneration of key management personnel

Venn Academy Trust has a senior leadership pay scale applicable for the Chief Executive Officer, Deputy Chief
Executive and Executive Headteachers. The pay scale was set up to reflect the level of responsibility of the post
holders with reference to the School Teachers Pay and Conditions Policy with respect to the Senior Leadership
Pay Scale. The pay scale is reviewed and endorsed annually by the Trust Board.

Pay for the CEO is reviewed annually following a performance management review completed by an external
reviewer and two-performance management Trustees. A recommendation on the annual pay award is made to
the Trust Board based on evidence of performance targets met and guidance from the external reviewer. The
annual pay award for executive leaders and the central leadership team results from an annual performance
management review of targets met, with a subsequent recommendation to the Trust Board.

Trade union facility time
The Trade Union (Facility Time Publication Requirements) Regulations 2017 require the Academy to publish
information on facility time arrangements for trade union officials at the Academy.

Numbers of employees who were relevant Union FTE employee number
officials during the period

None Nil

Percentage of time Number of employees

0%-100% Nil

Total cost of facility time £8,404

Total pay bill £11,717,043
Percentage of total bill spent on facility time 0.07%

Time spent on paid trade union activities as a Nil

percentage of total paid facility time

Note: The facilities time for Trade Union Representatives is purchased for Venn as a whole through a pooled
budget arrangement. Venn is not currently the employer of any Trade Union Representative.

Related parties and co-operation with other organisations

Venn Academy Trust works within the system to support teaching school alliances and accesses local SCITT
and NQT training from Doncaster, East Riding and Hull. The Trust works with four local authorities providing
school-to-school support through the NLE deployment offer. In addition, the Trust has supported schools as
requested by two local authorities as a result of poor Ofsted inspections.

The Trust works in partnership with the Local Authority in Hull to offer school-to-school support for pupils who
have behavioural issues, or who are at risk of or have been permanently excluded. Additionally, it provides
educational provision for pupils with SEMH who have an EHCP: Pupils who are ill, pregnant, or who are
vulnerable access education via Venn's range of settings. The local authority commissions places via the PRUs
and through the Whitehouse Outreach service.

Venn is an accredited Team Teach provider working with other schools to provide Team Teach de-escalation
training for adults working in schools. In addition, Venn has written Leading 4 Learning, a course aimed at
reducing low-level disruption in school classrooms.

The control measures adopted as a result of the pandemic has not had a detrimental impact on the relationships
with the organisations mentioned above.
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Engagement with Employees (including disabled employees)

The Trust has improved its employee engagement by implementing and developing the following:
Developing the appraisal and professional development processes and systems
Conference and training for staff on ethical leadership

Implementing a Trust wide employee survey

Staff wide conference training (x2 per year)

Developing a Trust wide intranet for disseminating key messages

Consulting with staff on key decisions (e.g. risk assessments related to pandemic controls)
Reviewing and improving the quality and regularity of Trust wide communication

Engagement with suppliers, customers and other business relationships with the trust

The Trust considers its key suppliers and customers as partners of the Trust. The Trust works seamlessly with
its customers maintaining robust relationships to ensure that the pupils within the Trust are provided with the
best education that Venn can offer. Suppliers are treated as part of the organisation and are valued partners
working with the Trust to deliver the best services possible. IT, catering and other strategic suppliers are
embedded in the organisation to ensure a seamless delivery of service.

Catchment area

The catchment area for Bridgeview Special School, The Sullivan Centre, Whitehouse Pupil Referral Unit and
The Boulevard Centre is city wide and also extends into the neighbouring local authorities. The catchment area
for Thorpepark Academy, Griffin Primary School, Mountbatten Primary School, Brooke Primary Academy and
Marshland Primary Academy are based on the areas around the schools as defined by the Local Authority
Primary School Admissions Policy.

OBJECTIVES AND ACTIVITIES

Principal activities

In accordance with our articles of association the charitable company has entered into a Master Funding
Agreement approved by the Secretary of State. The Master Funding Agreement specifies, amongst other things,
the basis for admitting pupils to the academies, the catchment areas from which pupils are drawn and that the
curriculum should be broad and balanced and relevant to the needs of all our learners.

The principal object and activity of the charitable company is the operation of Venn Academy Trust to advance,
for the public benefit, education for pupils of different abilities between the ages of 2-19.

Venn Academy Trust Vision and aims:

The communities the Trust serves are wide reaching and range from local stakeholders to children and families
choosing to join (commissioned places) from further afield. As a proposed sponsor we recognise our strength
is based on our leadership model, and with staff who can support effective learning behaviour within settings.
We currently aim to work within a 50 mile / 1-hour radius of our bases in Hull and Doncaster.

The Trust proposes to maximise the freedoms that academy status offers developing a curriculum that meets
the needs of pupils and being relentless in making sure every child succeeds. The founding schools have a
proven track record in doing so and a curriculum model which delivers to mainstream and alternative provision.
We have high ambitions for our pupils. Additionaily, the Trust has access to Tidal Teaching School Alliance
deploying their SLEs to improve outcomes.

The Trust has a defined approach to teaching and learning developing appropriate learning behaviour to secure
progress, the aim is to relentlessly promote outstanding leadership and teaching. The Trust will use data to
inform curriculum planning, using research to inform practice ensuring this evidence impacts on outcomes.

Dependent on the location and size of these schools we would work in two or three clusters ensuring good and
outstanding schools are in each cluster working closely with those who require improvement and intervention.

Currently we have 9 academies and the CAMHs tier 4 provision in our trust. The Trust has an application for a
Free School Alternative Provision Hybrid special school (Euler) which is due to open in September 2021. The
permanent provision has been confirmed for opening in September 2021. The Trust has begun to develop its
regional hub supporting the system in Doncaster providing additional NLE work. The aim is to ensure all schools
become or remain outstanding.
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Members of the executive leadership team and senior leaders meet regularly to review the progress and
standards of each school to share self-evaluation, performance data and work towards developing school
improvement. Good practice is disseminated to ensure all leaders are ambitious in communicating the vision of
Venn Academy Trust. Any risks that are identified are discussed though the appropriate committees such as
the Audit and Risk Committee, LGB or Board.

Public benefit
The Trustees have complied with their duty under section 4 of the Charities Act 2006 to have due regard to the
guidance on public benefit issued by the Charity Commission in exercising their powers and duties.

South Yorkshire
The Trust is working with another trust based in Barnsley and has provided support to three primary schools
during the year through the NLE deployment scheme.

Euler Academy
Euler Academy, proposed by Venn Academy Trust, will be a hybrid special school and alternative provision for

pupils that find mainstream schooling problematic. It will support pupils (5-11 years) who require early
intervention and present with social, emotional, or mental health issues. In addition, any pupils who are in receipt
of an educational health care plan may name Euler as their permanent setting. The school will be based on
Salthouse Road, in East Hull, for up to 56 pupils at any one time. Initial delays to the site opening, resulting
from issues with finding and securing a suitable location, were exacerbated by further delays as a result of the
pandemic. Building work is now progressing in accordance with the new project plan with site clearance and
groundwork completed. The permanent site is due to open in Autumn 2021.

Venn Academy Trust has identified a gap amongst the current primary aged population of children who present
with moderate learning difficulties. A wide number of these pupils are presenting with social, emotional, mental
health issues projected through challenging behaviour. They have challenging behaviour which could be a result
of SEMH issues in their personal circumstances and often attendance issues and are thus disengaged from
usual mainstream education. These pupils are a minority of the overall cohort of students in Hull schools yet
their behaviours have a disproportionate impact on the learning and achievement of their peers. Adding to this
issue is the fact that the current population of pupils who are being excluded is expanding. A robust and
transparent referral system will ensure pupils access the correct support.

CPD

Venn supports training in many regions in: reading, reducing low level disruption; transgender; eating disorders;
Team Teach, leadership, early years. Additionally, the Trust is providing in South Yorkshire, North Yorkshire,
East Riding and Hull on behaviour training to address low-level disruption.

Research

The Trust uses action and evidence-based research to lead training and development of staff across the Trust
and in Hull and Doncaster. It is currently involved in researching reading with the University of East London and
the United Kingdom Literacy Association. Additionally, the trust has developed CPD to promote leading
behaviour for learning and is currently working with the local authority of Hull to develop an early year's
behaviour pilot.

Other schools

The Trust can evidence the impact it has had on schools across the city for learning behaviour and through its
outreach facility. The trust works with the local authority and Fair Access Panels to support hard to reach and
vulnerable pupils.

Covid-19

The issues relating to the current pandemic have been managed with due regard to the various government
announcements and with advice from the ESFA. The trust centrally procured adequate PPE for its staff. We
have provided pupil meals and an educational offer (e.g. for key worker children) throughout the pandemic. The
trust has supported the safety and mental health of its employees and pupils. We have met (and exceeded)
our responsibilities as a caring employer and education provider. The issues relating to the pandemic have
resulted in an additional cost burden to all our academies (after adjusting for some small cost benefits, e.g.
reduction in travel expenses). However, we have not sought to claim this back from the ESFA as it has not
resulted in any of our academies moving into a deficit position. We expect to be able to recover the resulting

=T =
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reduction in our cash reserves with sound future financial planning and positive surplus budgets going forward.
No staff were furloughed at any time during the pandemic.

STRATEGIC REPORT

Financial review

The Trust's main source of income is from the Education and Skills Funding Agency (ESFA) in the form of GAG
(General Annual Grant) payments based on the School Funding Formula. These grants and the associated
expenditure are shown in the Restricted Funds in the Statement of Financial Activities.

The Trust also receives grants for capital expenditure and these grants are shown in the Statement of Financial
Activities as restricted income in the fixed assets fund. The restricted fixed asset fund balance is reduced by
annual depreciation charges over the expected useful life of the asset.

The pandemic has had no material detrimental impact on the financial sustainability of the Trust. The Trust has
managed the risks posed by the pandemic by following the guidelines and using detailed risk assessments to
ensure the health and safety of its pupils and staff. The Trust does not anticipate that the pandemic will have a
material long term detrimental impact on its pension liabilities.

During 2019-20 academic year the Trust required each academy to contribute 5% of its GAG and other relevant
income to the central services operations, with the funding used to provide centralised support services.

During the period, the trust has successfully secured addition funding for two CIF related building projects at
two of our academies. The total grant income for these projects is ¢.£883k. Unfortunately, the pandemic has
resulted in delays to starting these projects. We anticipate that they will be progressed and completed in the
current academic year.

During the period ending 31 August 2020 total income, excluding fixed asset fund income, was £14,289k (2019:
£11,166k), and total expenditure, excluding depreciation was £14,316k (2019: £11,658k). The total deficit
across the Trust, with expenditure being greater than income, {(and excluding, restricted fixed asset funds and
accounting for the pension scheme actuarial re-measurement), was £(27)k (2019: £(493k)).

At 31 August 2020 the net book value of fixed assets was £31,809k (2019: £32,163k).

Financial and risk management objectives and policies

The Trust has cash, bank balances and trade creditors and is not exposed to financial risks from credit as the
Trust does not undertake any borrowing as all its operating needs are met from within its cash resources.
Therefore the trust is not exposed to interest rate risk. The level of balances currently held is sufficient for the
risk of insufficient cash liquidity to be considered minimal. The trust is exposed to price risks and future inflation,
but is funded primarily from the government and therefore the credit risk is considered to be minimal. We do not
consider that the pandemic will require a change in the reserves policy of the Trust.

Reserves policy
The Trust held total fund balance reserves of £29,393k as at 31 August 2020 (2019: 28,614k), comprising of

£26,637k (2019: £26,041k) of restricted funds including a pension deficit of £6,025k (2019: £5,867k) and
unrestricted funds of £2,756k (2019: £2,573k).

Total revenue reserves of the Trust are £2,725k (2019: £2,318k) as at 31 August, and this excludes the fixed
asset fund of £32,693k (2019: £32,163k) and the pension reserve deficit of £6,025k (2019: £5,867k). The
amount of free funds, being total funds less the amount held in fixed assets and restricted pension funds is
£2,725k (2019: £2,318k). This amount is approximately equal to just over three months' total salary expenditure
and the Trustees consider that this is adequate and reasonable to meet the operational and working capital
needs of the Trust.

The Trust is carrying a net deficit of £6,025k (2019: £5,867k) on the pension reserve due to future pension
liabilities exceeding the current value of assets held. Over time this will be brought back into balance through
the payment of monthly pension contributions, based on a percentage of gross salaries, into the East Riding
Pension Fund and the South Yorkshire Pension Fund, both of which include elements to address the deficit
positions.
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The Trust has a Reserves Policy to protect its activities by providing a financial comfort zone of £2.7m to provide
for an unpredictable future financial environment and to make sufficient provision for future cash flow
requirements and capital procurement. Given the growth of the Trust the management of reserves will be
reviewed annually.

Investment policy

The Trust has an Investment Policy which is geared towards avoiding risk rather than maximising a financial
return. The Trust operates an interest-bearing current account. The directors have the power to invest monies
surplus to the Trust's working requirements in a higher interest-bearing account operated by an approved
institution. The Trust does currently hold a higher interest investment account but does not undertake any
external fundraising of any significant value.

Going concern

The Board of Trustees has a reasonable expectation that the Academy Trust has the resources to adequately
operate for the foreseeable future and maintain solvency. Cash flow forecasting to August 2022 currently
suggests that the minimum cash balance over the period would be ¢c.£3.1m. As such the Trust is well placed
to manage significant deviations to our income and expenditure. For this reason, it continues to adopt the going
concern basis in preparing financial statements.

Promoting the success of the company
The Trust ensures that all key decisions are consistent with the strategic direction of the Trust.

The Trustees always act with regard to the interests of the pupils, staff and key partner organisations. This is
described in more detail in other sections of this report (e.g. Employee Engagement, Supplier Engagement and
Performance). The Trust takes its reputation very serinusly and always strives to act in a manner that is
consistent with maintaining high standards of business conduct.

Achievements and performance
The virus control measures as a result of the global pandemic have disrupted assessment and education. As
a result, external assessments have been limited. Instead teacher assessments have been the norm.

1. Primary academies met the previous government floor standards.
Teacher assessed standards in reading, writing and mathematics were broadly in line with the national
average.

3. During the year, two academies were the focus of Ofsted inspections. Both Thorpepark Academy and
The Whitehouse PRU were judged to be good.

4. Four schools are yet to have their first Ofsted full inspections as academies {all were judged to Requires
Improvement at the previous inspections).

5. The role of the School Improvement Team was further developed. Time during the widespread closure of

schools was used to support the further development of curriculum planning.

Governor and Trustee training has helped to develop the skills of both governors and trustees.

Inter-school working is well established for moderating work and assessments.

Opportunities for trust wide training and development are fully embedded to support outcomes for pupils,

particularly in reading.

®© N

The outbreak of the pandemic has not resulted in any changes to staff structures or the remuneration they
receive. The Trust has operated at all times in accordance with the government guidelines in regard to its
treatment of staff and pupils.

Bridgeview
All pupils at Bridgeview Special School have Education and Health Care Plans (EHCPs). We can evidence that

all of these children make progress in line with their personal targets in both their behaviour and learning.

Bridgeview Outcomes over the year

e There were 53 pupils attending the Bridgeview during the academic year.

e Attendance was 91.6% in Bridgeview (up to 20/03/2020).

e  Attendance of pupil premium was a little below non-pupil premium pupils.

e  Almost 90% of pupils improved their attendance when compared to their previous school.

-9-
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» The schoo!'s internal assessment and tracking of small steps shows that the vast majority are making good
or better progress in reading, writing and mathematics.

s 80% of pupils improved their reading age faster than their chronological age.

o  100% of looked after pupils increase their reading age faster than their chronological age.

The Whitehouse Pupil Referral Unit

Whitehouse progress is measured by improvements to pupils’ attendance, attitudes and basic skills of reading,
writing and mathematics as well as how successful pupils are at re-entering a mainstream school. Additionally,
as a setting we consider successful assessments for an EHCP to be a positive outcome for pupils.

Whitehouse Outcomes

e Judged Good by Ofsted in September 2019.

e There were 33 pupils attending the Whitehouse during the academic year.

¢ Pupils who had been permanently excluded from their last school and join the roll of the Whitehouse.
Pupils who have been allocated places through FAP tend to be dual roll, so they remain on the roll of
their last school.

e Attendance was in Whitehouse 90.1% (up to 20/03/2020); the attendance of pupil premium pupils was
below non-pupil premium pupils.

e 93.1% of pupils improved their attendance over the year compared to their previous setting.

e 90% of pupils improved their reading age faster than their chronological age.

o 100% of looked after pupils improved their reading age faster than their chronological age.

Sullivan Centre Outcomes

Providing hospital education at the Sullivan Centre, on site at HRI and at the CAMHS provision.
There were 31 pupils attending the Sullivan Centre at the end of the academic year.

Of these 13 have an EHCP and 4 are APDR.

Attendance

Average attendance was 77.6% (up to 20.03.2020) An above average proportion of pupils are persistent
absentees. For many of the students their absence relates to their medical needs and for some their timetable
is agreed with the medical professionals and CAMHS.

Exam entries 2019-2020

Subject Grades

AQA GCSE Language Grade 6 - 11%
Grade 5-11%
Grade 4 - 33%
Grade 3 - 33%
Grade 2-11%

100% of students entered achieved grades 2-6. The highest grade 6 compared to last year's grade 5. 55%
achieved 4-6 (old style GCVSE grade A to C equivalent) compared to 33% in 2018-19

AQA English Pass | Merit Distinction
spoken

language

Grade

2019-20 100%

100% Distinction, compared to 100% pass 2018-19

Subiject Grades
Entry Level English EL3-67%
EL1- 33%

-10 -
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Subject

Grades

AQA GCSE Literature

Grade 5 - 100%

Highest grade a 5 compared to a 3 in 2018-19

Subject

Grades

AQA GCSE Mathematics

Grade 5-11%
Grade 4 - 22%
Grade 3 - 44%
Grade 1 - 22%

100% of pupils entered received a grade. Highest GCSE grade is 5 compared to 3 in 2018-19

Subject Grades

Entry Level Maths EL3-67%
EL1 - 33%

Subiject Grades

AQA GCSE Fine art

Grade 4 — 100%

100% of pupils achieved a 4

Subject

Grades

AQA GCSE Citizenship
Studies

Grade 4 - 20%
Grade 3 - 50%
Grade 2 - 10%
Grade 1 — 20%

100% pupils achieved grade 1-4, this includes some students who picked up this subject late on home tuition

in Year 11

Subject

Grades

AQA GCSE Religious
Studies

Grade 5 - 20%
Grade 4 - 20%
Grade 2 - 40%
Grade 1 - 20%

100% pupils achieved grade 1-5. The highest grade is a 5 compared to a 3 2018-19. 40% achieved grade 4 or

5 compared to 0% 2018-19

Subiject

Grades

AQA GCSE Drama

Grade 4 - 50%
Grade 3 - 50%

100% graded 3 - 4

Subject

Grades

AQA GCSE Biology

Grade 5 - 100%

Subject

Grades

AQA GCSE Chemistry

Grade 5 — 100%

Subject

Grades

BTEC Level 1/2 in sport,
activity and fitness

Level 1 Pass — 100%

11 -
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Subject Grades
AQA Award in Personal Level 2 Pass — 67%
and Social Education EL3 Pass — 33%

Destinations
100% of students have gone on to further education. Students that left Summer 2020 are accessing courses
at;

- Bishop Burton

- Hull College

- Wilberforce College

- St Mary’s College sixth form

The Venn Boulevard Centre
Formerly provision for school girl mothers,
There were 33 pupils attending by the end of the academic year.

On Roll Autumn Spring Summer
SGM (school girl mothers) 3 4 4
Hull Commissioned 13 21 21
East Riding Commissioned 5 1 1
EHCP AP Hull 6 7

EHCP AP other 1 2 3
Post 16 SGM 3 3 3

Attendance - Average attendance was 73.3% (up to 20.03.2020).

Examination entries

Subject

Grades

AQA GCSE Language

Grade 4 - 45%
Grades 1-3 — 45%

Below 1 — 10% (1 student, this student is a young Mum who has recently
been moved into care and refused to sit exams)

AQA English Pass | Merit Distinction
spoken
language
Grade
2019-20 50% 50%
e 100% achieved Level 1 in functional skills
Subject Grades
Entry Level English EL3- 75%
EL2- 25%
Subject Grades

AQA GCSE Mathematics

Grade 4 - 13%
Grades 1-3 — 87%

e 100% of students achieved grades 1-4 this is an

Subject Grades

Entry Level Maths EL3- 60%
EL2- 20%
EL1 — 20%

Subject Grades

AQA GCSE Fine art

Grade 6 - 100%

increase of 25% from last years 2018-2019 results.
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Subject Grades
AQA GCSE Citizenship Grade 4 - 27%
Studies Grades 1-3 - 73|%

e 100% of students achieved grades 1-4.

Subject Grades
AQA GCSE Religious Grade 4 - 17%
Studies Grades 1-3 - 67%

Grade U — 17% (1 pupil)
¢ The highest Grade 2018-2019 was 3, an increase this year with the 4 achievement

Subject Grades
QA GCSE Drama Grades 1-3 - 100%
Subiject Grades
BTEC Level 1/2 in sport, | Level 1 Merit — 33%
activity and fitness Level 1 Pass —67%

o 100% of students passed Level 1 BTEC

Subject Grades

NCFE CACHE Level 2 Grade C -67%

Certificate in Health and Grade D - 33%

Social Care
s 100% of students passed

Subject Grades

NCFE CACHE Level 2 Level 2 Pass — 100%
Award in Preparation for
the responsibilities of
Parenting

Subiject Grades

NCFE CACHE Level 2 Level 2 Pass — 100%
Award in food safety in
Health and Social care in
Early Years and
Childcare Settings

Subject Grades
AQA Award in Personal Level 2 Pass - 100%
and Social Education

Destinations
All but one student has gone on to further education, the exception child is undergoing a social care case at
the moment with her child and further education will be picked up at a later date.
Students that left Summer 2020 are accessing courses at;
- Bishop Burton
- Wilberforce College
- Hull College
- QPD
- Motorvation
- Venn Boulevard Centre (resists only)
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Griffin context

Griffin Primary School had 448 pupils on roll based on the January School Census, which is considerably
higher than the England average. The main electoral ward served by the school is Marfleet and the level of
deprivation in the school is considerably higher than the LA average. 93.8% of households are categorised
within 10% of the most deprived households nationally. The largest ethnic groups are: White - British (97.1%),
White - any other White background (1.7%), Mixed White & Black African (0.6%), Mixed - White & Asian
{0.3%), Ethnicity not known (0.3%). This schoo! has 4 out of 17 possible ethnic groups. The average number
of groups for this phase of education is 9. The school was in the top 20% of all schools for the number of
pupils (464). The school was in the top 40% of all schools for the proportion of FSM (29.2%).

Mountbatten context

Mountbatten Primary School had 300 pupils on roll based on the January School Census, which is considerably
higher than the England average. The main electoral ward served by the school is Longhill And Bilton Grange
and the level of deprivation in the school is considerably higher than the LA average. 98.1% of households are
categorised within 10% of the most deprived households nationally. The percentage of pupils eligible for Pupil
Premium Funding (Disadvantaged) is 50.4% which is above both the LA and England averages. The number
of pupils at the school with English as an additional language is below both LA and England averages.

The school's Minority Ethnic profile is below both LA and England averages. The school's level of Pupil Stability
is above both the LA and England averages. The total incidence of Special Educational Needs is broadly in line
with both the LA and England averages.

Thorpepark context

Thorpepark Academy had 610 pupils on roll based on the January Schoo! Census, which is considerably
higher than the England average. The main electoral ward served by the school is Orchard Park and
Greenwood and the level of deprivation in the school is considerably higher than the LA average. 96.7% of
households are categorised within 10% of the most deprived households nationally. The largest ethnic groups
are: White - British (82.8%), White - Romany or Gypsy (1.1%), White - any other White background (10.4%),
Mixed any other mixed background (2.7%), Biack or Black British - African (1.1%). This school has 8 out of 17
possible ethnic groups. The average number of groups for this phase of education is 9. The school was in the
top 20% of all schools for the number of pupils (610). The school was in the top 20% of all schools for the
proportion of FSM (55%). The school was judged Good by Ofsted in February 2020.

Brooke Primary Academy Context

Brooke Primary Academy had 386 pupils on roll based on the January School Census, which is higher than
the England average. The main electoral ward served by the school is Thorne and Moorends. Moorends is
identified as being in the 10% most deprived in the country. The largest ethnic groups are: White - British
(90.0%), White - Traveller of Irish heritage (1.2%), White - any other White background (6.0%), Mixed - White
& Black Caribbean (0.9%), Asian or Asian British - any other Asian background (0.9%). This school has 7 out
of 17 possible ethnic groups. The average number of groups for this phase of education is 9.

The school was in the top 40% of all schools for the number of pupils (386). The percentage of FSM in was
24.9%; above but close to average.

Marshland Primary Academy

Marshland Primary Academy had 159 pupils on roll based on the January School Census, which is lower than
the England average. The main electoral ward served by the school is Thorne and Moorends. Moorends is
identified as being in the 10% most deprived in the country. The largest ethnic groups are: White - British
(86.4%}), White - Irish (0.8%), White - Romany or Gypsy (0.8%), White - any other White background (9.8%),
Mixed - White & Asian (0.8%), Mixed - any other mixed background (0.8%), Any other ethnic group (0.8%).
This school has 6 out of 17 possible ethnic groups. The average number of groups for this phase of education
is 9. The school was in the top 40% of all schools for the proportion of FSM (31.54%).

Outcomes 2019-2020

The usual assessment cycle has been severely disrupted due to the pandemic. Each mainstream school
instead completed teacher assessments using the most up to date attainment information they had. For each
setting this included mathematics, reading and writing assessments up to 20 March 2020.

Below are the Year 6 teacher assessment outcomes as published on each school’s website.

Key Stage 2 Teacher assessment outcomes 2020
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Reading Test

School No on Roll % achieving expected % greater depth
and above

Brooke 60 79 20

Griffin 48 78 22

Marshland 17 65 18

Mountbatten 36 68 24

Thorpepark 59 88 16

National 73 (2019) 27 (2019)

Mathematics

School No on Roll % achieving expected % greater depth
and above

Brooke 60 /A 27

Griffin 48 78 22

Marshiand 24 71 18

Mountbatten 36 65 21

Thorpepark 59 84 24

National 79 (2019) 27 (2019)

Writing

School No on Roll % achieving expected % greater depth
and above

Brooke 60 83 27

Griffin 48 74 20

Marshland 17 65 18

Mountbatten 36 53 12

Thorpepark 59 84 24

National 78 (2019) 36 (2019)

Plans for Future Periods

Expansion:

The strategic intention is to build a Multi-Academy Trust of no more than 15 academies over five years, with a
geographical boundary within a 50 mile / 1 hour radius of our central bases in Hull and Doncaster. These
academies will all be good and outstanding, or on a journey from their starting point to outstanding. Venn will
have a mix of sponsored and non-sponsored primary schools and free schools consisting of Special, Alternative
Provision, Free School and Mainstream provision. The schools will choose to join the Trust and will work
together to support and deliver high quality learning experiences for pupils. The Trust does not anticipate that
the pandemic will result in changes to its plans for the future.

Resource, capacity and expertise

The Trust has continued to consolidate the work of the school improvement team. The addition of a Director of
Curriculum and Learning has increased capacity. So too has the work of individual SLEs working within and
beyond the trust. During this year the Director of School Improvement has provided quality assurance and
robust accountability, supporting academy heads.

Principal risks and uncertainties

The Trustees have assessed the major risks to which the Trust is exposed. The Academy has a Risk Register,
which records and summarises the main large-scale, offensive and systematic risks to the Trust with
safeguarding being the underlying principle of assessment.

Risk Management:

Venn Academy Trust view risk management as an integral part of good corporate governance in order to
continue to:

¢ Manage the maintenance of high educational standards in terms of outcomes, policy and practice.

o Demonstrate best value.

o Protect the assets and reputation of the Trust and its academies.
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The Trust considers that key risks are most likely to arise in the following areas:

Staff or pupil health issues resulting from Covid-19

National changes and possible reductions in funding for Alternative Provision, High Needs, and nursery.
Preserving and improving the delivery of high-quality education to pupils attending the Trust's Academies.
Safeguarding pupils, employees, and all other persons to whom the Trust has a duty of care.

Maintaining effective control of public funds.

Protecting property including buildings, equipment, vehicles and all other assets and resources.
Compliance with statutory obligations.

Maintaining the positive reputation of the Trust.

Delays to Euler opening due to site delays

In order to effectively manage these risks, the Trust's Board of Trustees, audit committee and Local Governing

Bodies are accountable for overseeing the implementation of the Risk Management Policy and ensuring that

management:

o Establishes clear roles, responsibilities and reporting lines for risk management.

e Provides a framework for recording and reviewing potential risks and associated actions.

¢ Reinforces the importance of effective risk management by offering training, good practice, and other
support.

The Accounting Officer is responsible for embedding the risk management culture across the Trust that
encourages the identification and management of risk.

Risks identified are recorded in the Trust's Risk Register classified as Safeguarding, Strategic, Pupil Demand,
Physical, Governance and Leadership, Staffing and Financial, and are graded as high, medium or low. These
risks are reviewed during the period and the directors have assessed the major risks and uncertainties to which
the Trust is exposed.

The Academy's principal risks and uncertainties concern the future funding of education and the change to the
national funding formula and funding for High Needs and the impact this will have on the Trust's finances. Four
of the Trust's Academies are primarily funded through High Needs block funding and as yet the government
have not decided on the future of such funding. However, the Academies are well placed to adapt to changes
in funding and demand for places generally exceeds supply.

Streamlined Energy and Carbon Reporting

UK Greenhouse gas emissions and energy use data for the period 1 September 2019 to 31 Auqust
2020
Energy consumption used to calculate emissions (kWh) 2,620,723
Energy consumption break down (kWh)

s Gas 1,981,705

e FElectricity 602,312

e Transport fuel 36,706
Scope 1 emissions in metric tonnes CO2e

e (Gas consumption 364

e Owned transport (leased vehicles) 7

e Total scope 1 371
Scope 2 emissions in metric tonnes CO2e

e Purchased electricity 140
Scope 3 emissions in metric tonnes CO2e

e Business travel in employee owned vehicles 9
Total gross emissions in metric tonnes CO2e 520
Intensity ratio

e Tonnes CO2e per pupil 0.25
Quantification and Reporting Methodology:-
We have followed the 2019 HM Government Environmental Reporting Guidelines. We have also used the
GHG Reporting Protocol — Corporate Standard and have used the 2020 UK Government's Conversion
Factors for Company Reporting.
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Intensity measurement
The chosen intensity measurement ratio is total gross emissions in metric tonnes CO2e per pupil, the
recommended ratio for the sector.

Measures taken to improve energy efficiency
We have increased video conferencing technology for staff meetings, to reduce the need for travel between
sites.

Employee Consultation and disabled persons

Venn Academy Trust is an Equal Opportunities employer and is mindful of its obligations under the Equalities
Act 2010. The Trust works alongside external agencies as necessary to enable support for disabled persons.
The Trust also has specialists for Special Education Needs (SEN), Designated Special Provision (DSP) and
Autistic Learners. The Trust provides resources for workplace assessments and makes reasonable adjustments
where able.

Statement as to disclosure of information to auditor

The trustees have confirmed that, as far as they are aware, there is no relevant audit information of which the
auditor is unaware. Each of the trustees have confirmed that they have taken all the steps that they ought to
have taken as trustees in order to make themselves aware of any relevant audit information and to establish
that it has been communicated to the auditor.

The trustees' report is approved by order of the board of trustees and the strategic report (included therein) is

approved by the board of trustees in their capacity as the directors at a meeting on 7" December 2020 and
signed on its behalf by:

/) “/DQ\,VW\A

Mr T Johnson
Chair of Trustees
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VENN ACADEMY TRUST
GOVERNANCE STATEMENT

Scope of responsibility

As trustees we acknowledge we have overall responsibility for ensuring that Venn Academy Trust has an
effective and appropriate system of control, financial and otherwise. However, such a system is designed to
manage rather than eliminate the risk of failure to achieve business objectives, and can provide only reasonable
and not absolute assurance against material misstatement or loss.

The board of trustees has delegated the day-to-day responsibility to the Chief Executive Officer, as accounting
officer, for ensuring financial controls conform with the requirements of both propriety and good financial
management and in accordance with the requirements and responsibilities assigned to it in the funding
agreement between Venn Academy Trust and the Secretary of State for Education. They are also responsible
for reporting to the board of trustees any material weaknesses or breakdowns in internal control.

As trustees, we have reviewed and taken account of the guidance in DfE's Governance Handbook and
competency framework for governance.

Governance

The information on governance included here supplements that described in the trustees' report and in the
statement of trustees' responsibilities. The board of trustees has formally met six times during the year.
Attendance during the year at meetings of the board of trustees was as follows:

Trustees Meetings attended Out of possible

Mr T Johnson (Chair of Trustees)

Mr C Fenwick

Mr M McAlindon

Dr S Witham (Chief Executive Officer and Accounting Officer)
Mr P Wilson (Vice Chair)

Mr S Clark

Mr M Parker (From 9" September 2019)

Mrs M Waliace (From 9" September 2019)

Mr N Catterson (Resigned 10" July 2020)

Mr C Morris (Resigned 315t December 2019)

= 2 N2 WO OO
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Governance reviews

A review of Governance has taken place with the following recommendations implemented:

¢ The membership of the Governing body has been strengthened to ensure that the Trust has the ability to
accommodate the needs of Academies in the Trust that require additional support.

e The Trust is developing its annual skills audit of governors to ensure we continue to identify and address
any skills gaps.

e An assessment of the structure of the Trust's Governance structures has resulted in changing weaker
academies to become “supported”. The financial aspects of these Academies is managed via a separate
finance committee. This allows the academies to concentrate its resources on teaching and learning.

o Further developments have seen the Trust create a pay committee to facilitate and consolidate the
decisions in this area across the Trust.

¢ The Scheme of Delegation for the Trust has been reviewed and amended to ensure greater clarity of
decision making and control.

e The Trust has actively recruited onto the Board and reviewed the make-up and skills of the various sub-
committees to improve Trust Governance going forward.

Audit sub-committee

The audit committee is a sub-committee of the Trust Board and met four times during the period. The purpose
of the Audit Committee is to receive reports from the external and internal auditors of the Trust and provide
assurance to the Trust that adequate controis are in place to safeguard the Trust's assets and ensure regularity
and propriety in transactions across the schools. The committee receives and reviews the Risk Register.
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Attendance at meetings in the year was as follows:

Trustees Meetings attended Out of possible
Mr S Clark (Chair) 3 4
Dr S Witham (Chief Executive Officer and Accounting Officer) 4 4
Mr M McAlindon 4 4
Mr P Wilson 4 4
Mr T Johnson (Chair of Trustees) 1 1

Review of value for money

As Accounting Officer, the CEO has responsibility for ensuring that the Academy Trust delivers good value in
the use of public resources. The accounting officer understands that value for money refers to the educational
and wider societal outcomes achieved in return for the taxpayer resources received.

The Accounting Officer considers how the Academy Trust's use of its resources has provided good value for

money during each academic year, and reports to the board of trustees where value for money can be improved,

including the use of benchmarking data where available. The Accounting Officer for the Academy Trust has

delivered improved value for money during the year by:

e The Trust has developed a Venn Senior Leadership structure, putting in place Heads of Schoo! supported
by Executive Leaders.

e The Trust has reviewed the staffing structures of its new academies and restructured the academies to
ensure best value and efficiency.

¢ Senior Leadership has continued to work with the Venn School Improvement Team to add robust
accountability.

e The Trust has embedded fully the Guided Reading Project to improve outcomes for pupils.

¢ We have developed Leading 4 Learning professional training to support practitioners to reduce low level
disruption. This is also an income stream for the trust.

o We review all academies regularly to ensure best value in terms of efficiencies.

e We have invested in our building infrastructure, improving existing buildings (to reduce ongoing
maintenance costs) and expanding our footprint to generate additional capacity and income.

e Through the Audit Committee we have reviewed the master policy schedule, the risk register, the preferred

supplier list and the disaster recovery plans.

The Trust has conducted a review of early years and of our IT landscape to support best value.

We have commissioned safeguarding and pupil premium reviews.

The Trust offers secondments to Venn staff to share best practice across the organisation.

We continue to develop the Venn senior leadership team and CPD to impact positively on teaching and

learning.

We have shared professional development across the Trust to aid more efficient CPD.

e The pandemic has had no detrimental impact on our internal control systems designed to ensure good
value for money.

The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk
of failure to achieve policies, aims and objectives. It can therefore only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an on-going process designed to identify
and prioritise the risks to the achievement of Academy Trust policies, aims and objectives, to evaluate the
likelihood of those risks being realised and the impact should they be realised, and to manage them efficiently,
effectively and economically. The system of internal control has been in place in Venn Academy Trust for the
period 1 September 2019 to 31 August 2020 and up to the date of approval of the annual report and financial
statements.

Capacity to handle risk

The board of trustees has reviewed the key risks to which the Academy Trust is exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those risks. The board of
trustees is of the view that there is a formal ongoing process for identifying, evaluating and managing the
Academy Trust's significant risks that has been in place for the period 1 September 2019 to 31 August 2020
and up to the date of approval of the annual report and financial statements. This process is regularly reviewed
by the board of trustees.
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The risk and control framework

The Academy Trust's system of internal financial control is based on a framework of regular management

information and administrative procedures including the segregation of duties and a system of delegation and

accountability. In particular it includes:

e comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports
which are reviewed and agreed by the board of trustees.

e regular reviews by the finance and general purposes committees and Audit Committee of reports which

indicate financial performance against the forecasts and of major purchase plans, capital works and

expenditure programmes.

Monthly review, by the Board and Audit committee, of progress against all audit actions.

setting targets to measure financial and other performance.

clearly defined purchasing (asset purchase or capital investment) guidelines.

delegation of authority and segregation of duties.

identification and management of risks.

The board of trustees has considered the need for a specific internal audit function and has bought-in an internal
audit service from Tracy Jackson Consultancy Ltd. The internal auditor’s role includes giving advice on financial
matters and performing a range of checks on the academy Trust's financial systems. The review carried out in
the current period was completed on schedule despite the pandemic and included the following:

e Previous audit recommendations and subsequent actions.

Financial information 2019/2020.

Trust and schoo! websites and School Improvement Plans.

Observation of learning during nursery sessions.

Review of the leadership and management within the settings.

Review of educational resources and the learning environment.

Review of assessment tools.

On a termly basis, the auditor reports to the audit committee on the operation of the systems of control and on
the discharge of the Board of Trustees'’ financial responsibilities. All audit reports are fed into an internal review
and reporting mechanism to ensure regular feedback is provided to the committee on a rolling programme of
work. The Auditor prepares an annual summary to the committee outlining the areas reviewed, key findings,
recommendations, and conclusions to help the committee consider actions and assess year on year progress.
The committee also select specific areas to be the subject of a “deep dive” report at each committee meeting.
This provides for robust challenge and improvements around key risk areas. There were two significant risks
identified both relating to one off instances of procurement procedures not being adhered to at one academy.
These issues have been addressed and additional controls are in place to prevent re-occurrence.

Review of effectiveness

As Accounting Officer the Chief Executive Officer has responsibility for reviewing the effectiveness of the system

of internal control. During the year in question the review has been informed by:

s the work of the internal and external auditor.

s the work of the audit committee.

e The financial management and governance-self assessment process

o the work of the executive managers within the Academy Trust who have responsibility for the development
and maintenance of the internal control framework.

The accounting officer has been advised of the implications of the result of their review of the system of internal
control by the audit committee and a plan to address weaknesses and ensure continuous improvement of the
system is in place.

Approved by order of the board of trustees on 7" December 2020 and signed on its behalf by:

T T Oohe— Ss—

Mr T Johnson Dr S Witham
Chair of Trustees Chief Executive Principal and Accounting Officer
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STATEMENT OF REGULARITY, PROPRIETY AND COMPLIANCE

As accounting officer of Venn Academy Trust | have considered my responsibility to notify the Academy Trust
board of trustees and the Education and Skills Funding Agency (ESFA) of material irregularity, impropriety and
non-compliance with ESFA terms and conditions of funding received by the Academy Trust, under the funding
agreement in place between the Academy Trust and the Secretary of State for Education. As part of my
consideration | have had due regard to the requirements of the Academies Financial Handbook 2019.

| confirm that | and the Academy Trust's board of trustees are able to identify any material irregular or improper
use of funds by the Academy Trust, or material non-compliance with the terms and conditions of funding under
the Academy Trust's funding agreement and the Academies Financial Handbook 2019.

| confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered
to date. If any instances are identified after the date of this statement, these will be notified to the board of
trustees and ESFA.

St

< J ==

Dr S Witham
Accounting Officer

7' December 2020
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VENN ACADEMY TRUST
STATEMENT OF TRUSTEES' RESPONSIBILITIES

The trustees, who are also the directors of Venn Academy Trust for the purposes of company law, are
responsible for preparing the Trustees' Report (including the strategic report) and the financial statements in
accordance with the Annual Accounts Direction issued by the Education and Skills Funding Agency, United
Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice) and applicable law
and regulations.

Company law requires the trustees to prepare financial statements for each financial year. Under company law
the trustees must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of Venn Academy Trust and of its incoming resources and application of resources,
including its income and expenditure, for that period. In preparing these financial statements, the trustees are
required to:

¢ select suitable accounting policies and then apply them consistentiy;

e observe the methods and principles in the Charities SORP and the Academies Accounts Direction 2019 to
2020;

¢ make judgements and accounting estimates that are reasonable and prudent;

¢ state whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the financial statements; and

e prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in business.

The trustees are responsible for keeping adequate accounting records that are sufficient to show and explain
the charitable company's transactions and disclose with reasonabie accuracy at any time the financial position
of the charitable company and enable them to ensure that the financial statements comply with the Companies
Act 2006. They are also responsible for safeguarding the assets of the charitable company and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.

The trustees are responsible for ensuring that in its conduct and operation the charitable company applies
financial and other controls, which conform with the requirements both of propriety and of good financial
management. They are also responsible for ensuring that grants received from ESFA/DfE have been applied
for the purposes intended.

The trustees are responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company's website. Legislation in the United Kingdom governing the preparation and
dissemination of financial statements may differ from legislation in other jurisdictions.

Approved by order of the members of the board of trustees on 7" December 2020 and signed on its behalf by:

) —/JQW

Mr T Johnson
Chair of Trustees
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF VENN ACADEMY TRUST

Opinion

We have audited the financial statements of Venn Academy Trust (the “charitable company”) for the year ended
31 August 2020 which comprise the Statement of Financial Activities, the Balance Sheet, the Cash Flow
Statement and notes to the financial statements, including a summary of significant accounting policies. The
financial reporting framework that has been applied in their preparation is applicable law, United Kingdom
Accounting Standards, including FRS 102 “The Financial Reporting Standard applicable in the UK and Republic
of Ireland” (United Kingdom Generally Accepted Accounting Practice), and the Academies: Accounts Direction
2019 to 2020 issued by the Education and Skills Funding Agency.

In our opinion the financial statements:

e give a true and fair view of the state of the charitable company's affairs as at 31 August 2020 and of its
incoming resources and application of resources, including its income and expenditure, for the year then
ended;

e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;

e have been prepared in accordance with the requirements of the Companies Act 2006; and

¢ have been prepared in accordance with the Academies Accounts Direction 2019 to 2020 issued by the
Education and Skills Funding Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor’s responsibilities for the audit
of the financial statements section of our report. We are independent of the charitable company in accordance
with the ethical requirements that are relevant to our audit of the financial statements in the UK, including the
FRC's Ethical Standard and we have fulfilled our other ethical responsibilities in accordance with these
requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.

Conclusions relating to going concern

We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to

report to you where:

e the Trustees’ use of the going concern basis of accounting in the preparation of the financial statements is
not appropriate; or

e the Trustees have not disclosed in the financial statements any identified material uncertainties that may
cast significant doubt about the charitable company’s ability to continue to adopt the going concern basis
of accounting for a period of at least twelve months from the date when the financial statements are
authorised for issue.

Other information

The Trustees are responsible for the other information. The other information comprises the information included
in the Annual Report other than the financial statements and our auditor's report thereon. Our opinion on the
financial statements does not cover the other information and, except to the extent otherwise explicitly stated in
our report, we do not express any form of assurance conclusion thereon.

in connection with our audit of the financial statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether there is a material
misstatement in the financial statements or a material misstatement of the other information. If, based on the
work we have performed, we conclude that there is a material misstatement of this other information, we are
required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

o the information given in the Trustees’ Report which includes the Directors Report and the Strategic Report
prepared for the purposes of company law, for the financial year for which the financial statements are
prepared is consistent with the financial statements; and

o the Directors Report and the Strategic Report included within the Trustees’ Report have been prepared in
accordance with applicable legal requirements.
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF VENN ACADEMY TRUST
(CONTINUED)

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment obtained in the

course of the audit, we have not identified material misstatements in the Directors Report and the Strategic

Report included within the Trustees Report. We have nothing to report in respect of the following matters in

relation to which the Companies Act 2006 requires us to report to you if, in our opinion:

¢ adequate accounting records have not been kept, or returns adequate for our audit have not been received
from branches not visited by us; or

e the financial statements are not in agreement with the accounting records and returns; or

e certain disclosures of Trustees’ remuneration specified by law are not made; or

e we have not received all the information and explanations we require for our audit.

Responsibilities of Trustees

As exptained more fully in the Statement of Trustees' responsibilities set out on page 22, the Trustees (who act
as trustees for the charitable activities of the charitable company are also the directors of the charitable company
for the purposes of company law) are responsible for the preparation of the financial statements and for being
satisfied that they give a true and fair view, and for such internal control as the Trustees determine is necessary
to enable the preparation of financial statements that are free from material misstatement, whether due to fraud
or errof.

In preparing the financial statements, the Trustees are responsible for assessing the charitable company’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Trustees either intend to liquidate the charitable company or to cease
operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council’'s website at http://www.frc.org.uk/auditorsresponsibilities. This description forms part of our
auditor’s report.

Use of our report

This report is made solely to the charitable company’'s members, as a body, in accordance with Chapter 3 of
Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable
company's members those matters we are required to state to them in an auditor’s report and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than
the charitable company and the charitable company’s members as a body, for our audit work, for this report, or
for the opinions we have formed.

Richard Lewis (Senior Statutory Auditor)
For and on behalf of RSM UK AUDIT LLP
Chartered Accountants

Two Humber Quays

Wellington Street West

Huil

HU1 2BN

Date — \\\\L,l.ald
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VENN ACADEMY TRUST

STATEMENT OF FINANCIAL ACTIVITIES

INCLUDING INCOME AND EXPENDITURE ACCOUNT

FOR THE YEAR ENDED 31 AUGUST 2020

Company Number 09662303

Notes

Income and endowments
Donations and capital grants 3
Donations - transfer from local
authority on conversion

Charitable activities:

- Funding for educational

operations 4
Other trading activities 5
Investments 6
Total

Expenditure on:
Charitable activities:
- Educational operations 7

Total 8

Net income/(expenditure)
Transfers between funds 17

Other recognised gains/(losses)
Re-measurement of defined
benefit obligations 24

Net movement in funds

Reconciliation of funds
Total funds brought forward

Total funds carried forward

Unrestricted Restricted Restricted Total Total

Funds General Fixed 2020 2019
Funds Funds

£000 £'000 £000 £°000 £'000

- 43 943 986 134

- - - - 7.596

- 14,063 - 14,063 10,649

179 - - 179 511

4 - - 4 1

183 14,106 943 15,232 18,891

- 14,316 869 15,185 12,389

- 14,316 869 15,185 12,389

183 (210) 74 47 6,502

- (456) 456 - -

- 732 - 732 (1,431)

183 66 530 779 5,071

2,573 (6,122) 32,163 28,614 23,543

2,756 (6,056) 32,693 29,393 28,614
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VENN ACADEMY TRUST
BALANCE SHEET
AS AT 31 AUGUST 2020

Company Number 09662303

Fixed assets
Tangible assets

Current assets
Debtors
Cash at bank and in hand

Current liabilities
Creditors: amounts falling due within
one year

Net current assets

Net assets excluding pension liability

Defined benefit pension scheme liability

Net assets

Funds of the Academy Trust:
Restricted funds

- Restricted fixed asset funds

- Restricted income funds

- Pension reserve

Total restricted funds

Unrestricted income funds

Total funds

Notes

13

14

15

17

17

2020
£000

1,415
3,167

4,582

(973)

£°000

31,809

3,609

35,418

(6,025)

29,393

32,693
(31)

(6,025)

26,637
2,756

29,393

2019
£'000

480
2,862

3,342

(1,024)

£'000

32,163

2,318
34,481
(5,867)

28,614

32,163
(255)
(5,867)
26,041
2,573

28,614

The financial statements on pages 25 to 48 were approved by the board of trustees and authorised for issue on
7t December 2020 and are signed on their behalf by:

,{ —/DQW

Mr T Johnson
Chair of Trustees
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VENN ACADEMY TRUST
STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED 31 AUGUST 2020

Notes

Cash flows from operating activities
Net cash provided by operating activities 21
Cash funds transferred on conversion

Cash flows from investing activities
interest from investments

Capital grants from DfE and ESFA
Purchase of tangible fixed assets

Net cash provided by/ (used in) investing activities

Net increase/ (decrease) in cash and cash
equivalents in the reporting period

Cash and cash equivalents at beginning of the
year

Cash and cash equivalents at end of the year

2020
£'000

943
(515)

£000

(127)

(127)

432

305

2,862

3,167

2019
£'000

130

(1,127)

£'000
468
265

733

(996)

(263)

3,125

2,862
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VENN ACADEMY TRUST
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2020

1 Accounting policies

General information
Venn Academy Trust is a charitable company. The address of its principal place of business is given on
page 2 and the nature of its operations are set out in the trustees’ report.

A summary of the principal accounting policies adopted {which have been applied consistently, except where
noted), judgements and key sources of estimation uncertainty, is set out below.

Basis of preparation

The financial statements of the Academy Trust have been prepared under the historical cost convention in
accordance with the Financial Reporting Standard Applicable in the UK and Republic of Ireland {(FRS 102),
the Accounting and Reporting by Charities: Statement of Recommended Practice applicable to charities
preparing their financial statements in accordance with the Financial Reporting Standard applicable in the
UK and Republic of Ireland (FRS 102) (Charities SORP (FRS 102)), the Academies Accounts Direction 2019
to 2020 issued by ESFA, the Charities Act 2011 and the Companies Act 2006. The Academy Trust is a
public benefit entity under FRS 102 and has therefore applied the relevant public benefit requirements of
FRS 102.

The financial statements are presented in sterling which is also the functional currency of the Academy Trust.

Monetary amounts in these financial statements are rounded to the nearest whole £1,000, except where
otherwise indicated.

Going concern

The Board of Trustees has areasonable expectation that the Academy Trust has the resources to adequately
operate for the foreseeable future and maintain solvency. Cash flow forecasting to August 2022 currently
suggests that our minimum cash balance over the period would be ¢.£3.1m. When we build in a sensitivity
for a 2% negative impact on both income and expenditure the minimum cash balance drops to £1.6m. As
such the Trust is well placed to manage significant deviations to our income and expenditure. For this
reason, it continues to adopt the going concern basis in preparing financial statements. The Trust currently
manages its solvency through a combination of a robust budget setting process and a regular review of the
budget against actual income and expenditure for each setting. In addition, the Trust and the individual
academies operate with a healthy liquid cash balance and manage income and payments closely to ensure
any potential risks to this are identified early. Cash equivalents during the academic year rose by £305k due
mainly to the award of £943k of capital grants offset by £515k of capital expenditure. Schools or academes
that join Venn Academy Trust are required to undergo due diligence to ensure they do not diminish the
Academy Trust as a going concern and add to the strengthening of Venn Academy Trust to maintain
sustainability in the future. Accordingly the Trust has a reasonable expectation that it has adequate
resources to continue its operational existence for at least the period of its cash flow forecast, 31t August
2022, and for that reason will continue to adopt the going concern basis in the preparation of its financial
statements.

Income
All incoming resources are recognised when the Academy Trust has entitlement to the funds, the receipt is
probable and the amount can be measured reliably.
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VENN ACADEMY TRUST
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

1 Accounting policies {(continued)

Grants

Grants are included in the Statement of Financial Activities on a receivable basis. The balance of income
received for specific purposes but not expended during the period is shown in the relevant funds on the
Balance Sheet. Where income is received in advance of meeting any performance-related conditions there
is not unconditional entitiement to the income and its recognition is deferred and included in creditors as
deferred income until the performance-related conditions are met. Where entitiement occurs before income
is received, the income is accrued.

General Annual Grant is recognised in full in the Statement of Financial Activities in the period for which it is
receivable, and any abatement in respect of the period is deducted from income and recognised as a liability.

Capital grants are recognised in full when there is an unconditional entitiement to the grant. Unspent amounts
of capital grants are reflected in the Balance Sheet in the restricted fixed asset fund. Capital grants are
recognised when there is entittement and are not deferred over the life of the asset on which they are
expended.

Other grants from government agencies and other bodies are recognised in the period in which they are
receivable to the extent the conditions of funding have been met. Where income is received in advance of
entittement of receipt its recognition is deferred and included in creditors as deferred income. Where
entittement occurs before income is received the income is accrued.

Donations
Donations are recognised on a receivable basis (where there are no performance-related conditions) where
the receipt is probable and the amount can be reliably measured.

Other income

Other income, including the hire of facilities, is recognised at fair value of the consideration received or
receivable in the period it is receivable and to the extent the Academy Trust has provided the goods or
services.

Donated goods, facilities and services

Gifts in kind, being the gift of a fixed asset, are measured at fair value, unless it is impractical to measure
this reliably, in which case the cost of the item to the donor should be used. The gain is recognised as income
from donations and a corresponding amount is included in the appropriate fixed asset category and
depreciated over the useful economic life in accordance with the academy trust's accounting policies.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a
third party, it is probable that a transfer of economic benefits will be required in setttement, and the amount
of the obligation can be measured reliably.

Expenditure is classified by activity. The costs of each activity are made up of the total of direct costs and
shared costs, including support costs involved in undertaking each activity. Direct costs attributable to a
single activity are allocated directly to that activity. Shared costs which contribute to more than one activity
and support costs which are not attributable to a single activity are apportioned between those activities on
a basis consistent with the use of resources. Central staff costs are allocated on the basis of time spent, and
depreciation charges are allocated on the portion of the asset's use.

All resources expended are inclusive of irrecoverable VAT.
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VENN ACADEMY TRUST
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

1 Accounting policies (continued)

Expenditure on raising funds
This includes all expenditure incurred by the Academy Trust to raise funds for its charitable purposes and
includes costs of all fundraising activities events and non-charitable trading.

Charitable activities

These are costs incurred on the Academy Trust's educational operations to further its charitable aims for the
benefit of the beneficiaries, including support costs and costs relating to the governance of the Academy
Trust apportioned to charitable activities.

Tangible fixed assets and depreciation

Assets costing £1,000 or more are capitalised as tangible fixed assets and are carried at cost, net of
depreciation and any provision for impairment. Subsequent costs are capitalised only when it is probable
that such costs will generate future economic benefits. All other costs of repairs and maintenance are
charged to the statement of financial activities as incurred.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government
or from the private sector, they are included in the balance sheet at cost and depreciated over their expected
useful economic life. Where there are specific conditions attached to the funding that require the continued
use of the asset, the related grants are credited to a restricted fixed asset fund in the statement of financial
activities and carried forward in the balance sheet. Depreciation on the relevant assets is charged directly to
the restricted fixed asset fund in the statement of financial activities. Where tangible fixed assets have been
acquired with unrestricted funds, depreciation on such assets is charged to the unrestricted fund.

Depreciation is provided on all tangible fixed assets other than freehoid land, so as to write off the cost of
assets less their residual values over their useful lives on the following bases:

Long leasehold land Term of lease
Leasehold buildings Between 30 - 51 years
Freehold buildings 2% straight line
Leasehold Improvements 2% straight line
Computer equipment 33.33% straight line
Fixtures, fittings and equipment 20% straight line
Motor vehicles 25% straight line

Residual value is calculated on prices prevailing at the reporting date, after estimated costs of disposal, for
the asset as if it were at the age and in the condition expected at the end of its useful life.

No depreciation is provided in respect of freehold land.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the
carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying value of fixed
assets and their recoverable amounts are recognised as impairments. Impairment losses are recognised in
the statement of financial activities.

Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, it
is probable that a transfer of economic benefit will be required in settlement, and the amount of the settlement
can be estimated reliably. Liabilities are recognised at the amount that the Academy Trust anticipates it will
pay to settle the debt or the amount it has received as advanced payments for the goods or services it must
provide.
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VENN ACADEMY TRUST
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

1 Accounting policies (continued)

Leased assets
Rentals payable under operating leases are charged against income on a straight line basis over the period
of the lease.

Financial instruments
The Academy Trust has chosen to adopt Sections 11 and 12 of FRS 102 in full in respect of financial
instruments.

Financial assets and liabilities
Financial assets and financial liabilities are recognised when the Academy Trust becomes a party to the
contractual provisions of the instrument.

Financial liabilities are classified according to the substance of the financial instrument's contractual
obligations, rather than the financiai instrument's legal form.

All financial assets and liabilities are initially measured at transaction price (including transaction costs),
unless the arrangement constitutes a financing transaction. A financial asset of financial liability that is
payable or receivable in one year is measured at the undiscounted amount expected to be received or paid
net of impairment, unless it is a financing transaction. If an agreement constitutes a financing transaction,
the financial asset or financial liability is measured at the present value of the future payments discounted at
a market rate of interest for a similar debt instrument.

Financial assets and financial liabilities are offset only when there is a current legally enforceable right to set
off the recognised amounts and the intention to either settle on a net basis, or to realise the asset and settle
the liability simultaneously.

Derecognition of financial assets and liabilities

A financial asset is derecognised only when the contractual rights to cash flow expire or are settled, or
substantially all the risks and the rewards of ownership are transferred to another party, or if some significant
risks and rewards of ownership are retained but control of the asset has transferred to another party that is
able to sell the asset in its entirety to an unrelated third party. A financial liability (or part thereof) is
derecognised when the obligation specified in the contract is discharged, cancelled or expires.

Taxation

The Academy Trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act
2010 and therefore it meets the definition of a charitable company for UK corporation tax purposes.
Accordingly, the Academy Trust is potentially exempt from taxation in respect of income or capital gains
received within categories covered by chapter 3 part 11 of the Corporation Tax Act 2010 or Section 256 of
the Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are applied exclusively
to charitable purposes.

Pensions benefits

Retirement benefits to employees of the Academy Trust are provided by the Teachers' Pension Scheme
('TPS") and two Local Government Pension Schemes ('LGPS'), which are multi-employer defined benefit
schemes.
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VENN ACADEMY TRUST
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

1 Accounting policies (continued)

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions over
employees' working lives with the Academy Trust in such a way that the pension cost is a substantially level
percentage of current and future pensionable payroll. The contributions are determined by the Government
Actuary on the basis of quadrennial valuations using a projected unit method. The TPS is a multi-employer
scheme but there is insufficient information available to use defined benefit accounting. The TPS is therefore
treated as a defined contribution scheme for accounting purposes and the contributions are recognised in
the period to which they relate. Differences between contributions payable in the year and contributions
actually paid are shown as either accruals or prepayments.

The LGPS are funded schemes and the assets are held separately from those of the Academy Trust in
separate trustee administered funds. Pension scheme assets are measured at fair value and liabilities are
measured on an actuarial basis using the projected unit credit method and discounted at a rate equivalent
to the current rate of return on a high quality corporate bond of equivalent term and currency to the liabilities.
The actuarial valuations are obtained at least triennially and are updated at each reporting date. The amounts
charged to net income are the current service costs and the costs of scheme introductions, benefit changes,
settlements and curtailments. They are included as part of staff costs as incurred. Net interest on the net
defined benefit liability/asset is also recognised in the Statement of Financial Activities and comprises the
interest cost on the defined benefit obligation and interest income on the scheme assets, calculated by
multiplying the fair value of the scheme assets at the beginning of the period by the rate used to discount
the benefit obligations. The difference between the interest income on the scheme assets and the actual
return on the scheme assets is recognised in other recognised gains and losses. Actuarial gains and losses
are recognised immediately in other recognised gains and losses.

Fund accounting
Unrestricted income funds represent those resources which may be used towards meeting any of the
charitable objects of the Academy Trust at the discretion of the trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by
funders where the asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the
funder/donor and include grants from the Education and Skills Funding Agency.
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VENN ACADEMY TRUST
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

2 Critical accounting estimates and areas of judgement

Accounting estimates and judgements are continually evaluated and are based on historical experience and
other factors, including expectations of future events that are believed to be reasonable under the
circumstances.

Critical accounting estimates and assumptions

The Academy Trust makes estimates and assumptions concerning the future. The resulting accounting
estimates and assumptions will, by definition, seldom equal the related actual resuits. The estimates and
assumptions that have a significant risk of causing a material adjustment to the carrying amounts of assets
and liabilities within the next financial year are discussed below.

Useful economic lives of tangible assets

The annual depreciation charge for tangible assets is sensitive to changes in the estimated useful economic
lives and residual values of the assets. The useful economic lives and residual values are re-assessed
annually. They are amended when necessary to reflect current estimates, based on technological
advancement, future investments, economic utilisation and the physical condition of the assets. See note 13
for the carrying amount of the property plant and equipment, and accounting policies above for the useful
economic lives for each class of assets.

Defined benefit pension scheme

The company has an obligation to pay pension benefits to certain employees. The cost of these benefits and
the present value of the obligation depend on a number of factors, including; life expectancy, salary
increases, asset valuations and the discount rate on corporate bonds. Management estimates these factors
in determining the net pension obligation in the balance sheet. The assumptions reflect historical experience
and current trends. See note 24 for the disclosures relating to the defined benefit pension scheme.

The present value of the East Riding and South Yorkshire Pension Funds defined benefit liability depends
on a number of factors that are determined on an actuarial basis using a variety of assumptions. The
assumptions used in determining the net cost (income) for pensions include the discount rate. Any changes
in these assumptions, which are disclosed in note 24, will impact the carrying amount of the pension liability.
Furthermore a roll forward approach which projects results from the latest full actuarial valuation performed
at 31 March 2019 has been used by the actuary in valuing the pensions liability at 31 August 2020. Any
differences between the figures derived from the roll forward approach and a full actuarial valuation would
impact on the carrying amount of the pension liability.

3 Donations and capital grants

Unrestricted Restricted Total Total

funds funds 2020 2019

£000 £°000 £000 £000

Capital grants - 943 943 130
Other donations 5 43 43 4
- 986 986 134

The income from donations and capital grants was £986k (2019: £134k) of which £43k was restricted (2019:
£4k) and £943k was restricted fixed assets (2019: £130k).
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VENN ACADEMY TRUST
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

4 Funding for the Academy Trust's educational operations

Unrestricted  Restricted Total Total
funds funds 2020 2019
£000 £000 £000 £000
DfE / ESFA grants
General annual grant (GAG) - 8,537 8,537 6,876
Start up grants - 190 190 50
Other DfE / ESFA grants - 1,691 1,691 1,309
- 10,418 10,418 8,235
Other government grants
Local authority grants - 3,645 3,645 2,414
Exceptional government funding
Coronavirus funding - - - -
- 14,063 14,063 10,649

The income from funding for educational operations was £14,063k (2019: £10,649k) of which £-k was
unrestricted (2019: £-k) and £14,063k was restricted (2019: £10,649k).

5 Other trading activities

Unrestricted Restricted Total Total

funds funds 2020 2019

£000 £°000 £°000 £000

Other income 179 - 179 511

The income from other trading activities was £179k (2019: £511k) of which £179k was unrestricted (2019:
£511k).

6 Investment income

Unrestricted Restricted Total Total

funds funds 2020 2019

£000 £°000 £000 £'000

Interest from short term deposits 4 < 4 1

The income from funding for investment income was £4k (2019: £1k) of which £4k was unrestricted (2019:
£1k).
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VENN ACADEMY TRUST
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

7 Expenditure

Non Pay Expenditure Total Total
Staff costs Premises Other 2020 2019
£'000 £'000 £000 £000 £000
Academy's educational operations
- Direct costs 9,140 - 519 9,659 8,072
- Allocated support costs 2,571 1,502 1,453 5,626 4,317
Total costs 11,711 1,502 1,972 15,185 12,389
Net income/(expenditure) for the year includes: 2020 2019
£000 £000
Operating lease rentals 60 87
Depreciation of tangible fixed assets 869 731
Net interest on defined benefit pension liability 123 87
Fees payable to RSM UK Audit LLP and its associates in respect of both
audit and non-audit services are as follows:
- Audit 27 20
- Other services 5 6
Fees payable for internal audit services 11 9
8 Charitable activities
2020 2019
£000 £000
All from restricted funds:
Direct costs - educational operations 9,659 8,072
Support costs - educational operations 5,526 4,317
15,185 12,389

The expenditure on educational operations was £15,185k (2019: £12,389k) of which £-k was unrestricted
(2019: £-k), £14,316 was restricted (2019: £11,658k) and £869k was restricted fixed assets (2019: £731k).
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VENN ACADEMY TRUST
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

8 Charitable activities (Continued)

2020 2019

£000 £000
Analysis of support costs
Support staff costs 2,571 1,725
Depreciation and amortisation 869 731
Technology costs 289 145
Premises costs 633 535
Other support costs 940 874
Governance costs 224 307

5,526 4,317

9 Staff

Staff costs
Staff costs during the year were:

2020 2019

£000 £000
Wages and salaries 8,427 6,784
Social security costs 689 556
Operating costs of pension schemes 2,466 1,507
Total staff costs 11,582 8,847
Supply staff costs 48 145
Staff restructuring costs - 41
Staff development and other staff costs 81 106

11,711 9,139

Staff Restructuring

Redundancy payments - -
Severance payments = 41
Other restructuring costs - -

- 41
Included in staff restructuring costs in the previous year were non-statutory/non-contractual severance
payments totalling £41k.
Staff numbers
The average number of persons employed by the Academy Trust during the year was as follows:
2020 2019
Number Number
Teachers 118 86
Administration and support 250 244
Management 10 11
378 341
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VENN ACADEMY TRUST
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

9 Staff (Continued)

Higher paid staff
The number of employees whose employee benefits (excluding employer pension costs) exceeded £60,000
was:

2020 2019

Number Number

£60,001 - £70,000 3 2
£70,001 - £80,000 1 -
£80,001 - £90,000 - &
£90,001 - £100,000 - 1
£100,001 - £110,000 2 1

Key management personnel

The key management personnel of the Academy Trust comprise the trustees and the senior management
team as listed on page 2. The total amount of employee benefits (including employer pension contributions)
received by key management personnel for their services to the Academy Trust was £256k (2019: £307k).

10 Central services

The Academy Trust has provided the following central services to its academies during the year:
° Chief Executive Officer;

Financial Management;

Audit Services - internal and external;

Provision of Insurance;

Local Authority pooled budget charges;

Local Authority SSA charges for HR, Payroll and other central services;

Legal and consultancy costs re Academy Conversions.

The Academy Trust charges for the services provided was a flat 5% of GAG and LA income received,
excluding targeted grants.

The amounts charged during the year were as follows: 2020 2019
£000 £000

Thorpepark Academy 122 117
Bridgeview Special School 57 47
The Sullivan Centre 45 27
Whitehouse PRU 39 38
Mountbatten Primary School 69 63
The Boulevard Centre 30 23
Griffin Primary School 99 94
Brooke Primary Academy 82 31
Marshland Primary Academy 39 16
582 456
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VENN ACADEMY TRUST
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

11 Trustees’ remuneration and expenses

During the period no non-staff trustees were paid remuneration or received other benefits from an
employment with the Academy Trust. The principal and other staff trustees only received remuneration in
respect of services they provided undertaking the roles of principal and staff members under their contracts
of employment and not in respect of their services as trustees. Other trustees were not paid any remuneration
nor received any other benefits from empioyment by the Academy Trust.

Dr S Witham, the CEO, received remuneration of £109k (2019: £107k) during the year and pension
contributions paid by the Academy Trust in the period of £26k (2019: £18k).

Related party transactions involving the Trustees are set out in note 25.

During the year ended 31 August 2020, no expenses were reimbursed to Trustees.

12 Trustees’ remuneration and expenses

In accordance with normal commercial practice, the Academy Trust has purchased insurance to protect
trustees and officers from claims arising from negligent acts, errors or omissions occurring whilst on
Academy Trust business. The insurance provides cover up to £10,000,000 on any one claim and the cost
for the year ended 31 August 2020 was £33k (£35k 2019). During the current year, the cost of this insurance
cannot be calculated as it is combined in the risk protection insurance which is calculated on a cost per pupil
basis.

13 Tangible fixed assets

Land and Computer Fixtures, Motor Total
Buildings equipment fittings and  vehicles
equipment
£000 £000 £000 £000 £000

Cost
At 1 September 2019 32,855 631 814 42 34,342
Additions 221 119 175 - 515
At 31 August 2020 33,076 750 989 42 34,857
Depreciation
At 1 September 2019 1,308 459 375 37 2,179
Charge for the year 574 118 176 1 869
At 31 August 2020 1,882 577 551 38 3,048
Carrying amount
At 31 August 2020 31,194 173 438 4 31,809
At 31 August 2019 31,547 172 439 5 32,163
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VENN ACADEMY TRUST
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2020

13

14

15

Tangible fixed assets (Continued)

Included within Jand and buildings of £31,194k is long leasehold land and buildings of £25,463k and
freehold land and buildings of £5,731k.

Where the land and buildings at Venn Academy Trust are operated from is owned by the local authority,
the occupancy is made available to use under the terms of supplemental agreements. The substance of
these arrangements is such that Venn Academy Trust is able to obtain future economic benefit from use
of the assets. The land and buildings are therefore recognised in the balance sheet at fair value at the
time of conversion.

Included within land and buildings are the following items stated at revalued amounts:

Description Effective date Value of Value of Carrying
land  buildings value if held

under the

cost model

£000 £000 £000

Thorpepark Academy 1 September 2015 115 3,625 nil
Bridgeview and Whitehouse 1 September 2015 740 5,000 nil
Boulevard Centre and Sullivan Centre 1 September 2016 240 1,680 nil
Griffin Primary School 1 June 2016 1,845 4120 nil
Mountbatten Primary School 1 July 2017 1,480 2,885 nil
Brooke Primary Academy 1 April 2019 1,600 3,930 nil
Marshland Primary Academy 1 April 2019 600 2,880 nil

Each of the above items have been independently valued by FHP Property Specialists using the
depreciated replacement cost method.

Debtors 2020 2019
£000 £000

Trade debtors 49 10
Other debtors 62 111
Prepayments and accrued income 1,304 359
1,415 480

Creditors: amounts falling due within one year 2020 2019
£000 £'000

Trade creditors 336 432
Other Taxation and Social Security 160 169
Other creditors 196 150
Accruals and deferred income (see note 16) 281 273
973 1,024
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17

Deferred income

Deferred income is included within:

Creditors due within one year

Deferred income at 1 September 2019

Released from previous year
Amounts deferred in the year

Deferred income at 31 August 2020

2020
£'000

141

146
(146)
141

141

2019
£000

146

146

146

Deferred income held at 31 August 2020 included Universal Free School Meals £91k and Government

Grants £50k.

Funds

Restricted general funds
General Annual Grant
Start up grants

Other DfE / ESFA grants
Other government grants
Other restricted funds
Pension reserve

Restricted fixed asset funds
Transferred on conversion
DfE / ESFA capital grants
Capital expenditure from GAG

Total restricted funds

Unrestricted funds
General funds

Total funds

Balance at Gains, Balance at
1 September losses and 31 August
2019 Income Expenditure transfers 2020
£000 £'000 £000 £000 £'000
(255) 8,537 (7,857) (456) (31)
- 190 (190) - -
- 1,691 (1,691) - -
- 3,645 (3,645) - -
- 43 (43) - -
(5,867) - (890) 732 (6,025)
(6,122) 14,106 (14,316) 276 (6,056)
30,543 - (869) - 29,674
749 943 - - 1,692
871 - - 456 1,327
32,163 943 (869) 456 32,693
26,041 15,049 (15,185) 732 26,637
2,573 183 - - 2,756
28,614 15,232 (15,185) 732 29,393
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17 Funds (continued)
The specific purposes for which the funds are to be applied are as follows:

(i) GAG balance carried forward is to be used for recurrent expenditure in the forthcoming period. Under the
trust's Funding Agreement with the Secretary of State the Academy Trust was not subject to a limit GAG which
could be carried forward at 31 August 2020.

(ii) Restricted Fixed Asset Funds relate to income received from the DfE, other government grants, transfers
from GAG income and income from sponsors of individual academies prior to merger with the trust. The funds
balance includes donated capital, being school buildings, fixtures and fittings, motor vehicles and computer
hardware assets. The depreciation relating to the assets procured is charged against these funds over the life
of the assets.

(iii) Unrestricted Funds relate to funds generated from individual schools integrating with the Academy Trust
and from self-generated income by the Academy Trust's academies.

(iv) The Pension Reserve is in deficit to the value of £6,025k at the year end which is in excess of the unrestricted
funds. The trustees will continue to monitor this situation closely.

A total of £456k (2019: £549k) has been transferred from Restricted General Fund to Restricted Fixed Asset
Funds in respect of capital expenditure incurred in excess of capital grants received.

A total of £883k (2019 £-k) is included in the Fixed Asset Reserves relating to CIF grant income that remained
unspent on assets at the year end. This amount will be spent within the next academic year.

The trust is progressing a programme of building investments designed to improve the quality and increase the
capacity of our educational spaces. As a result, the transfer of GAG funds to our capital expenditure has
temporarily resulted in the Trust carrying a net deficit on our restricted general funds (excluding pension
reserve). The operational budgets of our academies remain strong and as such we fully expect to reverse this
position over the coming academic year.
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Funds (Continued)

Funds prior year

Restricted general funds
General Annual Grant
Start up grants

Other DfE / ESFA grants
Other government grants
Other restricted funds
Pension reserve

Restricted fixed asset funds
Transferred on conversion
DfE / ESFA capital grants
Capital expenditure from GAG

Total restricted funds

Unrestricted funds
General funds

Total funds

Balance at Gains, Balance at
1 September losses and 31 August
2018 Income Expenditure transfers 2019
£000 £000 £000 £000 £000

413 6,876 (6,995) (549) (255)

30 50 (80) - -

157 1,309 (1,466) = -

71 2,414 (2,485) = g

150 4 (154) - -
(2,279) (1,679) (478) (1,431) (5,867)
(1,458) 8,974 (11,658) (1,980) (6,122)
22,264 9,010 (731) - 30,543
619 130 - - 749

322 - - 549 871
23,205 9,140 (731) 549 32,163
21,747 18,114 (12,389) (1,431) 26,041
1,796 777 - - 2,573
23,543 18,891 (12,389) (1,431) 28,614
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17 Funds (Continued)

Total funds analysis by academy

Total Total
Fund balances at 31 August were allocated as follows: 2020 2019
£000 £000
Thorpepark Academy 556 349
Bridgeview Special School 691 630
Sullivan Centre 598 413
Whitehouse 278 269
Mountbatten Primary School 81 (33)
Boulevard Centre 7 35
Griffin Primary School 177 278
Brooke Primary Academy 69 142
Marshland Primary Academy 61 62
Central services 207 173
Total before fixed assets fund and pension reserve 2,725 2,318
Restricted fixed asset fund 32,693 32,163
Pension reserve (6,025) (5,867)
Total funds 29,393 28,614
Total cost analysis by academy
Expenditure incurred by each academy during the year was as follows:
Teaching Other Educational Other costs Total Total
and support staff supplies excluding 2020 2019
educational costs depreciation
support staff
costs
£000 £000 £000 £000 £000 £000
Thorpepark 1,838 370 147 473 2,828 2,749
Bridgeview 853 89 58 248 1,248 1,259
Sullivan Centre 517 62 45 302 926 739
Whitehouse 655 54 24 176 909 850
Mountbatten 1,033 198 66 301 1,598 1,677
Boulevard Centre 329 101 36 190 656 725
Griffin 1,478 230 63 595 2,366 2,411
Brooke 1,436 186 44 333 1,999 795
Marshland 676 82 33 171 962 403
Central services 325 432 2 330 1,089 979
9,140 1,804 518 3,119 14,581 12,587
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19

20

Analysis of net assets between funds

Fund balances at 31 August 2020 are
represented by:

Tangible fixed assets

Current assets

Creditors falling due within one year
Defined benefit pension scheme liability

Total net assets

Fund balances at 31 August 2019 are
represented by:

Tangible fixed assets

Current assets

Creditors falling due within one year
Defined benefit pension scheme liability

Total net assets

Capital Commitments

Unrestricted Restricted Restricted Total
Funds General Fixed Asset Funds
Funds Funds
£°000 £°000 £'000 £000

- - 31,809 31,809

3,729 (31) 884 4,582

(973) - - (973)

- (6,025) - (6,025)

2,756 (6,056) 32,693 29,393

Unrestricted Restricted Restricted Total

Funds General Fixed Asset Funds
Funds Funds

£000 £°000 £000 £000

- - 32,163 32,163

3,597 (255) - 3,342

(1,024) - - (1,024)

- (5,867) - (5,867)

2,573 (6,122) 32,163 28,614

2020 2019

£'000 £000

884 -

Contracted for, but not provided in the financial statements

Commitments under operating leases

At 31 August the total of the academy trust's future minimum lease payments under non-cancellable

operating leases was:

Amounts due within one year
Amounts due between one and five years

2020 2019
£000 £000
47 45

55 68
102 113
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22

23

24

Reconciliation of net income to net cash flow from operating activities

2020 2019
£000 £'000
Net income for the reporting period (as per the statement of financial
activities) 47 6,502
Adjusted for:
Net surplus on conversion to academy = (7,596)
Capital grants from DfE/ESFA and other capital income (943) (130)
Interest receivable (4) 1)
Defined benefit pension scheme cost less contributions payable 767 391
Defined benefit pension scheme finance cost 123 87
Depreciation of tangible fixed assets 869 731
Movements in working capital:
(Increase)/ decrease in debtors (935) 120
{Decrease)/ increase in creditors (51) 364
Net cash (used in)/ provided by operating activities (127) 468
Analysis of changes in net funds
At 1 Cash Other non- At 31
September flows cash August
2019 changes 2020
£000 £'000 £000 £000
Cash 2,862 305 - 3,167
Cash equivalents - - - -
Overdraft facility repayable on demand - - - -
2,862 305 - 3,167
Loans falling due within one year S = 5 =
Loans falling due after more than one year = = = o
Finance lease obligations 5 3 - -
2,862 305 - 3,167

Members’ liability

Each member of the charitable company undertakes to contribute to the assets of the company in the event
of it being wound up while he or she is a member, or within one year after he or she ceases to be a member,
such amount as may be required, not exceeding £10 for the debts and liabilities contracted before he or
she ceases to be a member.

Pension and similar obligations

The Academy Trust's employees belong to three principal pension schemes: the Teachers' Pension
Scheme England and Wales (TPS) for academic and related staff; and two Local Government Pension
Schemes (LGPS) for non-teaching staff which are arranged by East Riding and South Yorkshire. Both are
multi-employer defined benefit schemes.

The latest actuarial valuation of the TPS related to the period ended 31 March 2016, and of the LGPS 31
March 2019.

Contributions amounting to £196k were payable to the schemes at 31 August 2020 and are included within
creditors.
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24 Pension and similar obligations (Continued)

Teachers' Pension Scheme
The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by
the Teachers' Pensions 2014.

The TPS is an unfunded scheme and members contribute on a 'pay as you go' basis - these contributions
along with those made by employers are credited to the Exchequer. The TPS is a multi-employer pension
plan and there is insufficient information to account for the scheme on as a defined benefit plan so it is
accounted for as a defined contribution plan.

Valuation of the Teacher’s Pension Scheme

Not less than every four years the Government Actuary (“GA”), using normal actuarial principles, conducts
a formal actuarial review of the TPS. The aim of the review is to specify the level of future contributions.
Actuarial scheme valuations are dependent on assumptions about the value of future costs, design of
benefits and many other factors.

The latest actuarial valuation was carried out as at 31 March 2016 and in accordance with The Public
Service Pensions (Valuation and Employer Cost Cap) Directions 2014 except it has been prepared
following the Government’s decision to pause the operation of the cost control mechanisms at the time
when lega! challenges were still pending.

The valuation report was published in April 2019. The key results of the valuation and subsequent
consultation are:
e Total scheme liabilities for service (pensions currently payable and the estimated cost of future
benefits) of £218 billion
e Value of notional assets (estimated future contributions together with the proceeds from the
notional investments held at the valuation date) of £196 billion
o Notional past service deficit of £22 billion
e Discount rate is 2.4% in excess of CPI.

As a result of the valuation, new employer contributions rates were set at 23.68% of pensionable pay from
September 2019 onwards (compared to 16.48% during 2018/19). DfE has agreed to pay a teacher pension
employer contribution grant to cover the additional costs. The next valuation result is due to be implemented
from 1 April 2023.

The employer’'s pension costs paid to the TPS in the period amounted to £992k (2019: £528k).
Local Government Pension Scheme

The LGPS is a funded defined benefit scheme, with the assets held in separate trustee-administered funds.
The total contributions are as noted below. The agreed contribution rates for future years are 17.3% for
employers and 5.5% to 12.5% for employees (this applies to both schemes).

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the
event of academy closure, outstanding Local Government Pension Scheme liabilities would be met by the
Department for Education. The guarantee came into force on 18 July 2013.

The current valuation reflects the expected increase in benefits and therefore liability as a result of
Guaranteed Minimum Pension ({GMP’) equalisation between men and women which is required as a result
of the removal of the Additional State Pension.

An estimate of the McCloud judgement allowance has been added to the formal valuation results so that
the impact is continued to be included within the balance sheet at 31 August 2020 (as per the 2019
accounting approach).
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Total contributions made East South 2020 2019
Riding Yorkshire Total

£000 £000 £000 £000

Employer's contributions 571 136 707 588

Employees' contributions 175 33 208 169

Total contributions 746 169 915 757

Principal actuarial assumptions

The following information is based upon a full actuarial valuation of the fund at 31 March 2019 updated to
31 August 2020 by a qualified independent actuary. Salary increase assumptions are bespoke to each
scheme based on forecast academy salary increases.

East South
Riding Yorkshire 2019
% % %
Rate of increases in salaries 2.0 1.9 2.4
Rate of increase for pensions - payment/inflation 1.9 1.9 2.1
Discount rate for scheme liabilities 1.7 1.7 2.0

Scheme liabilities would have been affected by changes in assumptions as follows:

The assumed life expectations on retirement age 65 are:

2019 2019
East South East South
Riding Yorkshire Riding Yorkshire
Years Years Years Years
Retiring today
- Males 20.9 224 20.8 23.1
- Females 23.3 252 23.3 259
Retiring in 20 years
- Males 21.8 23.9 22.0 2538
- Females 24.8 271 249 28.3
The Academy Trust's share of the assets in the scheme
East South 2020 2019
Riding Yorkshire Total Total
Fair value Fair value Fair value Fair value
£000 £000 £000 £000
Equities 2,858 937 3,795 2,992
Bonds 693 463 1,156 702
Property 520 166 686 467
Other assets 259 409 668 227
Total fair vaiue of assets 4,330 1,975 6,305 4,388

The actual return on scheme assets was £920k (2019: £178k).
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Amount recognised in the statement of financial activities

East South 2020
Riding Yorkshire Total 2019
£000 £000 £000 £000
Past service cost = 3 - 45
Current service cost 1,237 237 1,474 934
Net interest cost 88 35 123 87
Total operating charge 1,325 272 1,597 1,066
Changes in the present value of defined benefit obligations
East South
Riding Yorkshire 2020
£000 £000 £'000
At 1 September 2019 7,777 2,478 10,255
Current service cost 1,237 237 1,474
Interest cost 170 51 221
Employee contributions 175 33 208
Actuarial loss 56 34 90
Benefits paid (37) 119 82
At 31 August 2020 9,378 2,952 12,330
Changes in the fair value of the Academy Trust's share of scheme assets
East South
Riding Yorkshire 2020
£000 £000 £000
At 1 September 2019 3,728 660 4,388
Interest income 82 16 98
Return on plan assets (excluding net interest on the
net defined pension liability) (189) 1,011 822
Employer contributions 571 136 707
Employee contributions 175 33 208
Benefits paid (37) 119 82
At 31 August 2020 4,330 1,975 6,305

25 Related party transactions

Mrs N Witham spouse of Dr S Witham, a trustee, is employed by the academy trust as a Head of School.
The appointment was made in open competition and the trustee was not involved in the decision making
process regarding appointment. The teaching post is paid within the normal pay scale for the role and the
individual receives no special treatment as a result of their relationship to a trustee.

Trustees' remuneration and expenses are disclosed in note 11.
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Conclusion

We have carried out an engagement in accordance with the terms of our engagement letter dated 30 November
2020 and further to the requirements of the Education and Skills Funding Agency (‘'ESFA’) as included in the
Academies Accounts Direction 2019 to 2020, to obtain limited assurance about whether the expenditure
disbursed and income received by Venn Academy Trust during the period 1 September 2019 to 31 August 2020
have been applied to the purposes identified by Parliament and the financial transactions conform to the
authorities which govern them.

In the course of our work, nothing has come to our attention which suggests that in all material respects the
expenditure disbursed and income received during the period 1 September 2019 to 31 August 2020 has not
been applied to purposes intended by Parliament and the financial transactions do not conform to the authorities
which govern them.

Basis for conclusion

The framework that has been applied is set out in the Academies Accounts Direction 2019 to 2020 Annex B:
Regularity Reporting. We are independent of Venn Academy Trust in accordance with the ethical requirements
that are applicable to this engagement and we have fulfilled our ethical requirements in accordance with these
requirements. We believe the assurance evidence we have obtained is sufficient to provide a basis for our
conclusion.

Responsibilities of Venn Academy Trust’s accounting officer and trustees

The accounting officer is responsible, under the requirements of Venn Academy Trust's funding agreement with
the Secretary of State for Education dated 28 August 2015 and the Academies Financial Handbook extant from
1 September 2019, for ensuring that expenditure disbursed and income received is applied for the purposes
intended by Parliament and the financial transactions conform to the authorities which govern them. The
accounting officer is also responsible for preparing the Statement of Regularity, Propriety and Compliance. The
trustees (who are also the directors of the charitable company for the purposes of company law) are responsible
for the proper conduct and financial operation of Venn Academy Trust and appointment of the accounting officer.

Reporting Accountant’s responsibilities for reporting on regularity

Our responsibilities for this engagement are established in the United Kingdom by our profession’s ethical
guidance and are to obtain limited assurance and report in accordance with our engagement letter and the
requirements of the Academies Accounts Direction 2019 to 2020.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regularity. A limited assurance engagement is more limited in scope than a reasonable assurance engagement
and the procedures performed vary in nature and timing from, and are less in extent than for a reasonable
assurance engagement; consequently a limited assurance engagement does not enable us to obtain assurance
that we would become aware of all significant matters that might be identified in a reasonable assurance
engagement. Accordingly, we do not express a positive opinion.

We report to you whether anything has come to our attention in carrying out our work which suggests that in all
material respects, expenditure disbursed and income received during the period 1 September 2019 to 31 August
2020 have not been applied to purposes intended by Parliament or that the financial transactions do not conform
to the authorities which govern them.

Our work included identification and assessment of the design and operational effectiveness of the controls,
policies and procedures that have been implemented to ensure compliance with the framework of authorities
including the specific requirements of the funding agreement with the Secretary of State for Education, the
Academies Financial Handbook 2019 published by the Education and Skills Funding Agency and high level
financial control areas where we identified a material risk of irregularity is likely to arise. It also included areas
assessed as presenting a higher risk of impropriety. We undertook detailed testing, on a sample basis, based
on the identified areas where a material irregularity is likely to arise, or potential impropriety where such areas
are in respect of controls, policies and procedures that apply to classes of transactions. Our work was
undertaken with due regard to the ‘Evidence to support conclusion on regularity’ guidance in Academies
Accounts Direction 2019 to 2020.
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This work was integrated with our audit on the financial statements and evidence was also derived from the
conduct of that audit to the extent it supports the regularity conclusion.

Use of our report

This report is made solely to Venn Academy Trust and the ESFA in accordance with the terms of our
engagement letter dated 30 November 2020. Our work has been undertaken so that we might state to the Venn
Academy Trust and the ESFA those matters we are required to state in a report and for no other purpose. To
the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than Venn
Academy Trust and the ESFA, for our work, for this report, or for the conclusion we have formed.

Lo yl ok (A

RSM UK AUDIT LLP
Chartered Accountants
Two Humber Quays
Wellington Street West
HULL

HU1 2BN

Date — \\\l’L "LOLO




